The DP Profession and Job Pact is applied for the focus “Employability – (Re-)integration to the labour market”;

the DP-PJP has eight operative partners and seven strategic partners;

the target group consists of unemployed persons without any or low qualifications and who have interrupted professional lives for a longer time.

The basic idea for the DP-PJP comes from the Production Schools in Denmark and is finally a completion for the Territorial Employment Pacts – TEPs.

The product, i.e. the result of the DP-PJP, is the Vocational Training Pact;

the Vocational Training Pact is built through:

· Vocational Management

The Vocational Management is the unit of management of the Pact and as representative responsible for the whole Pact; 

at last it is responsible for the beneficiaries: from entrance into the Pact up to integration into the labour market; 

together it is the strategic part of the Vocational Training Pact. 

· Case Management

Case Management is an offer for the beneficiaries in case of psychosocial problems, e.g. drugs, alcohol, depression, personnel discontinuity; the beneficiaries can also contact the Case Manager in case of legal problems, problems with depts etc.

the Case Management is mentioned as an offer on demand accompanying during education, training and traineeship

· Education and Training

Education and Training is responsible for the theoretical part of the Vocational Training Pact; 

it primarily mediates soft skills, IT-know how, basic knowledge and theoretical specialist knowledge 

· SME-wide training platform with several SME-corporate associations (cooperations and networks) as part of them

The SME-wide training is managed by the Company Contact Person; 

the Company Contact Person is on the one hand responsible for acquisition of SMEs as company of apprenticeship; 

the Company Contact Person has to develop the customer’s needs for a region as a new product or the services for the region; 

the target is that several SMEs compose one network of SMEs that is working out the common developed product or service – several networks constitute the SME-wide training platform; 

on the other hand the company contact person has to look for traineeship and their suitable conditions in the SMEs – for this job the Company Contact Person can get an assistance as tutor who accompanies the beneficiaries in their traineeship in the SMEs; 

thus is the reason that the company contact person has the best information about the needs and possibilities of the region’s economy;

The target of the DP-PJP is to integrate people of the target-group sustainable into the first or main labour market.

How does the DP-PJP work?

If an unemployed and low or no vocationally qualified person is interested in the doing of the Vocational Training Pact it will start with an initial discussion between interested person and the Vocational Management; 

in the foreground there counts the competences and strengths of the beneficiaries - on the other hand the Vocational Management considers the regional economy situation – especially the needs and possibilities of the SMEs of the region; 

together with the interested person the Vocational Management develops an individual career plan including needs of Case Management, necessary parts of Education and Training and at last traineeship in companies of apprenticeship primarily for the new products and services for the region that will developed and produced within of the SME-network: 

The characteristic of this curriculum, the mentioned PJP-Qualification (the term “PJP Qualification” is not mentioned before), is on the one hand an individually competence orientated curriculum and on the other side it forces a new respectively openly orientated vocational learning system and is an attempt of an answer to the traditional vocational training in Austria in any way.

At last the Vocational Management, in supporting collaboration with the Company Contact Person, is responsible for the sustainable integration of the beneficiaries into the first labour market.

The DP-PJP enfolds one module of development and two modules for testing in regions of Graz and East-Styria; in addition the DP has an Action 3 including a national thematic network called “Competence Awareness” and is orientated to make aware informally gained personnel competences.

The main target group for the product Vocational Training Pact in the way of mainstreaming is the Territorial Employment Pacts, EU-Regional Managements and Euregios. 

 

